Minutes of CUPE 951
March 24, 2020
General Meeting
11:45-1:15 p.m.
Held using the Zoom video-conferencing platform

1. Announcements
An updated Calendar is included at
the end of the minutes
A list of UN International dates for the
end of March and most of April is
included at the end of the minutes;
Laurie read some of the dates

5. Health & Safety – Emergency
Preparedness – PS
Pat encouraged members to go to the
University’s OHSE website: COVID-19
Health and Safety:
https://www.uvic.ca/ohse/covid19/index.php for information on
safely returning to work on campus

March 24th was the creation of Pink
Shirt Day

If you are working from home, please
ensure you have a safe egress from
your home and that your work station
is ergonomic; if you are working on
campus, please ensure you know the
egress and gathering places and that
your work station is ergonomic.

2. Roll Call of Officers & Stewards – LSW
10 members of the Executive &
Stewards participated in the meeting
3. Recognition of the Territory – KM
Kirk read the local’s recognition of the
Territories where the University
stands – a copy is included at the end
of the minutes
Kirk read #91 of the Calls to Action
from the Truth & Reconciliation
Commission (TRC) and encouraged
members to read all the TRC’s Calls to
Action:
http://trc.ca/assets/pdf/Calls_to_Acti
on_English2.pdf
4. Equality Statement – PS
Pat read the CUPE National Equality
Statement: https://cupe.ca/equalitystatement

For any questions about Health &
Safety please contact: Pat Shade – CoChair Joint CUPE 951/University OH&S
Committee at: pshade@uvic.ca

6. Green Statement – KM
Kirk read the local’s Green Statement
(originally written by retired CUPE 951
member, Michèle Favarger – a copy is
included at the end of the minutes
7. Attendance Report & Welcome
a. Number of Members Signed-In – CJ
Catherine reported that 23 members
were signed into the Zoom videoconference meeting at 12:06 p.m.
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This number grew to 25 later in the
meeting.

10. Matters Arising From the Minutes
a. None

Quorum is 20 members

11. Treasurer’s Report – MR
The financial statements were shared
on-screen and Michael went through the
statements explaining the data and
providing more information about the
local’s various investments

b. Welcome/Oath of New Members –
KM
There was one new member:
Tammy Doyle; Kirk will send the
application for membership to be
completed by Tammy; and then the
Oath of New Membership will be
done at the next general meeting
8. Approval of the Agenda
a. Additions
None
b. Changes
None

For any questions about the Treasurer’s
report please contact Michael Rheault
at: mrheault@uvic.ca
Motion: That the Treasurer’s report be
approved – MSCarried
12. Executive Board Report – PS
March 10th, 2021.

Motion: That the agenda be approved as
circulated – MSCarried
9. Approval of the Minutes From Previous
Meeting
a. The minutes from the February 24,
2021 meeting were posted on the
CUPE 951 website and a link to the
minutes was shared in the chat: ; the
minutes were also briefly shared onscreen during the meeting
b. Errors/Omissions
None – minor amendments such as
the incorrect spelling of someone’s
name can be sent to Laurie Whyte,
Recording Secretary: lwhyte@uvic.ca
Motion: That the minutes from the
February 24, 2021 general meeting be
approved – MSCarried

Scholarship Committee
Our contribution to the Greater Victoria
CUPE Scholarship fund has already been
sent in.
Operation Track Shoes (OTS)
There won’t be an OTS event in 2021 due to
COVID restrictions
The last year of OTS events will be their 50th
anniversary event in 2022, due to a lack of
funding, participation, and volunteers.
CUPE 951 has always supported OTS with a
donation of $100 each year
There was a motion at the Executive
meeting for CUPE 951 to donate $100.00 to
Operation Track Shoes in 2021.
We will probably want to donate another
$100 in 2022.
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All Blood is equal Campaign
We encourage all to visit their web site:
https://allbloodisequal.ca/
55th Anniversary T-Shirts
Almost all of the anniversary t-shirts have
been delivered to the members that
requested them.
Resolutions to Convention

Brought forward from the March 10, 2021
Executive meeting: Motion: That CUPE 951
endorse and join the All Blood is Equal
Coalition at: https://allbloodisequal.ca/ –
MSCarried
Motion: That the Executive Board report be
approved – MSCarried
CUPE 951 DRAW – AI

We have 7 resolutions approved by the
Executive to go to the CUPE BC Convention.

For a CUPE 951 metal water bottle and
CUPE BC Face mask or Face mask/gator

Copies of the resolutions are included at the
end of the minutes

There were 24 participants in the draw

Executive Member-At-Large Diversity
This needs to be a recommendation for the
next By-law review committee to change
one of our Executive Member-At-Large
positions to a Diversity seat
We encourage all members from equity
seeking groups to run for any of the CUPE
951 elected positions
Committee appointments
The Sick Bank, Agreement Study and
Election Committees’ appointments were
discussed and approved
The committee appointments will soon be
listed on the CUPE 951 website:
http://www.cupe951.ca/contactus/committees/
For any questions about this report, please
contact Pat Shade at: pshade@uvic.ca

Winner: Tammy Doyle (Face mask & water
bottle)
13. President’s Report
Welcome friends,
March has started with the CUPE National
Human Right conference, well attended by
our local giving us ideas about looking at
the collective agreement with an equity
lens and reinvigorating our local committee
so we can contribute to the University
committee when they get up and running.
I know it seems like we just finished
bargaining, that said our contract expires
March 31 of 2022. Our agreement study
committee has been meeting to review
practical applications and examine
suggestions for improvements to the
current collective agreement.
Most of you may have heard the
announcement that UVic plans on
welcoming back student in September of
2021. This is guided by the provincial health
office (PHO).
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UVic will need to hear back from the
government in May as to what measures
will need to be in place to safely facilitate
this return.
You may have noticed that Vancouver
Island Health Authority (VIHA) is running a
COVID-19 vaccine clinic out of the
McKinnon Gym to service seniors in the
greater Victoria area. This has led to the
parking lot next to the gym being used by
VIHA to provide parking for their operation.
UVic has on online survey about remote
working to ask members questions. The
Union signed a Letter of Agreement back on
April 27th of last year to help get this started
but has left us reflecting on what we had to
give up as part of it. All modified work week
schedules were put into abeyance, but we
do not support this going forward in any
new arrangement.
On the horizon is the LOA for Union time
off, an agreement that our local has had in
place since 2000. This LOA has allowed the
President and the Chief Steward to be
available as full time Union officers to meet
with Human Resources (HR) on many issues
and give the home departments financial
support and certainly to backfill those
positions half paid by the Union and the
University. Just recently the employer has
come to the Union wanting to end the Chief
Stewards agreement, this will lead to the
current Chief Steward returning to their full
time job in the Library. We believe the
employer no longer sees the value to
mitigating the impact on the home
department’s budget from the obligations
of the Union officers causing them to be
away from their home positions, which led
to the LOA many years ago.

We will be meeting tomorrow (April 25th)
with HR to discuss this matter.

In Solidarity,
Kirk Mercer, President CUPE 951
Discussion: there was a lengthy discussion
on the issue of whether or not the
University will renew the Letter of
Agreement regarding the funding of the
two full time officers: President and Chief
Steward and the value of having the Chief
Steward a full-time officer.
For any questions about this report, please
contact Kirk Mercer at:
presidentcupe951@uvic.ca
Motion: That the President’s report be
approved – MSCarried
14. Chief Steward’s Report
The Chief Steward was not able to
attend the meeting, so the report will
be deferred to the next general
meeting.
For any questions about the Chief
Steward’s report, please contact Ted
Godwin at:
chiefstewardcupe951@uvic.ca
DRAW – AI
25 participants were in the draw
Winner: Stephen Leckie (water bottle &
CUPE BC gator face mask)
15. Other Executive Committees’ Report
a. Communications Committee Report
– AI
No Report
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For any Communication Committee
questions, please contact Amy Issel
at: amyrowe@uvic.ca or
cupelocal951@gmail.com
b. Education Committee Report – BG
No Report
For any Education Committee
questions, please contact Barbara
Gordon at: bgordon@uvic.ca
16. Trustees Report – MG
No Report
For more information/questions, please
contact:
Mohit Garg: mgarg@uvic.ca
Page DeWolfe: cdewolfe@uvic.ca
Andrea Roszmann: aroszmann@uvic.ca

Emergency Planning Update
The transition to a new messaging platform
is complete. Messages will be sent out
faster and there will be no more phone
messages.
Personal Safety Coordinator Update
There are many insecure work spaces.
PLEASE CLOSE YOUR WINDOWS when you
leave your office.
Allison Eddy is the new Personal Safety
Coordinator manager dealing with serious
behavior incidents.
A new Security Officer starts March 1st.
WorkSafe BC (WSBC)

17. Nominations, Elections or Installations
a. None

8 WSBC reports, 2 health care and 7 time
loss.
No new inspection orders.

18. Reports of Committees, Delegates
a. University Safety Committee – PS
Feb. 23rd, 2021
COVID-19 Vaccination Rollout
The University estimates that 80% of
Faculty, 70% of Instructors and 70% of
staff will be vaccinated by August 1st if
not sooner.
Timetables have been published, there
will be no change to the Academic plan.
The 2020 WorkSafe BC annual claims
summary is out. Health and Safety
training consultation continues.

Classroom Ambassador Program.
It will stay in effect until the end of August
2021. When completed all staff are to
return to their original positions.
Question:
It was reported at the last meeting that the
University planned on vaccinating
employees department by department, is
this still happening?
Pat: The University is still looking for a place
on campus to have staff vaccinations; they
may change their plan to do this at any time
The PHO announced that K-12 employees
will have priority for vaccination
Post-Secondary Education employees are
not included in that and will not be a
priority for vaccination.
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b. CUPE 951 Elections Committee – SL
The announcement for the CUPE 951
elections May 26th is on the CUPE 951
website as well as the nomination
forms (Word and pdf).
Directions are on the nomination
form; the Elections committee will
keep announcing the dates to try and
get as many folks out to the election
as possible
We will be using Polls through Zoom
instead of Simply Voting for the
elections
Any member can run for any elected
position from the floor, but you must
be ‘a member-in-good-standing’
A CUPE ‘Member in Good Standing’
application form must be completed
by everyone who became a member
(i.e. was hired) after September 2019;
the form is automatically sent to all
new hires; complete the form and
send to cupe951@uvic.ca so that you
are able to vote
Anyone from an equity-seeking group
is encouraged to run for any of the
elected positions; we don’t want
there to be any impediments to
anyone wanting to run for an elected
position
The CUPE 951 Elections Committee is:
Stephen Leckie, Chair; Sherry
Harmsworth, and Heidi Loveridge
c. CUPE National Human Rights
Conference -- LSW
Laurie Whyte attended this excellent
conference.
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It consisted of key note speakers and
then break-out rooms for smaller
discussions; it involved a lot of
information that made you think and
then a lot of gather feedback for CUPE
on ways we can improve our union
and our locals; actions we can take to
promote equity on a personal level
and through our union
Laurie got ideas for several
resolutions from discussions of equity
issues at this conference.
Pat added that in one of his break-out
groups, he talked about how we were
going to reinvigorate the local’s
Human Rights & Equity Issues
committee (HREI); locals were
impressed by our local having this
committee and thought it was a great
way to promote equity in their local
d. Greater Victoria Scholarship
Committee – JS
The committee thanks us for our
contribution; the cheque was
deposited this morning
For more information about the
Greater Victoria CUPE Scholarship
Committee, please contact Joanne
Scott: jscott3@uvic.ca and/or go to
the CUPE 951 website:
http://www.cupe951.ca/linksresources/cupe-scholarships/
e. Education For All Campaign –
KM/LSW
Kirk attended this Mini-conference
which is part of a Coalition campaign
to raise awareness of the value of
Post-Secondary Education and the
issues the sector is facing
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The President of the University of
Toronto was in Kirk’s breakout
group and was pleased to have
another university CUPE president
to talk to
Local 3902 represents nearly 11,500
contract academic workers at the
University of Toronto; this includes
Teaching Assistants, Student and
Postdoctoral Course Instructors, TA
Trainers, Accessibility Services
Workers, Exam Invigilators, Lab
Demonstrators, Writing Instructors,
Sessional Lecturers, Postdoctoral
Research Fellows and more.
Local 3902 were in a Strike position
as of March 22nd

How to re-build the economy post-COVID
by looking at investing through a human
rights lens; fair housing; and equality for
equity seeking groups;
It was very interesting; the gist was when
you are investing you have to be mindful of
how your investments affect the global
community; you need to be mindful of
where the ‘green companies’ are investing
and who else is investing in them; how
investments can help lower income people;
If CUPE 951 ever decides to look at how we
invest our money, the information provided
will be very useful; there was a lot of really
good information presented

We wish them the best of luck in
their preparation for a strike

Pat had to leave at 12:58 p.m. He said:
thank you to all the 25 people who joined
us today. It was awesome to see so many
people at the meeting.

Laurie Whyte also attended the
Education For All mini-conference.

Motion: That all reports of committees &
delegates be approved – MSCarried

It was a very worthwhile way to
spend an hour; we heard about
issues from the Post-Secondary
Education sector all over Canada,
including equity and fairness issues.

DRAW – AI
Winner: Sarein Basi-Primeau (water bottle
& CUPE BC Face mask)

Join today and attend the next 1hour session – Educational For All:
https://www.wlufa.ca/2021/01/21/j
oin-today-caut-and-coalitionpartners-launch-education-for-all/
f.Share Investment Summit – MR
It was a very interesting conference,
including discussions/presentations
on:

Winner: Janice B – she was no longer in
attendance so another draw was done
Winner: Leslie Kistner (water bottle &
CUPE BC face mask)
19. Unfinished Business
a. None
20. New Business
a. None
21. Adjournment
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Motion: to adjourn the meeting at: 1:05
p.m. – MSCarried

Next General Meeting:
April 28, 2021
11:45 – 1:15 p.m.
Using the Zoom Video-Conference Platform

International Women’s Day – March 8th

CUPE 951 Territory acknowledgement
We acknowledge with respect the Lekwungen peoples on whose traditional territory CUPE
Local 951 conducts its business, and the Songhees, Esquimalt, and WSÁNEĆ peoples and Coast
Salish whose historical relationships with the land continue to this day.

WSÁNEĆ
Peoples

Green Statement – written by retired CUPE 951 member, Michèle Favarger
As our Union fosters awareness of Reducing, Reusing, and Recycling, CUPE 951 members should
be mindful of their choices, and endeavour to make decisions that support the best practices
protecting the environment.
Please recycle all distributed documents, respecting the confidentiality of the material therein.
Bring a reusable cup to your in-person meetings, and commit to walk, bike, and carpool or take
public transportation when you can.
In this way, we respect our environment, each other and future generations
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We are all different and that is beautiful!
CALENDAR UPDATE to CUPE 951 General meeting – March 2021 – DRAFT
(* under consideration) (Changes are underlined)

March 1-4 CUPE National Human Rights Conference online – Kirk Mercer, Pat Shade, Heidi Loveridge, Amy Issel
March 5 - CUPE BC Executive Board via Zoom - Kirk Mercer, Pat Shade
March 5 – Secretary-Treasurer Orientation online – Michael Rheault
March 6 – VIDC special meeting – Kirk Mercer, Pat Shade, Laurie Whyte, Ted Godwin, Amy Issel
March 10 - Executive Meeting via Zoom- Kirk Mercer, Ted Godwin, Pat Shade, Bo Love, Laurie Whyte, Michael
Rheault, Amy Issel, Barbara Gordon, Teresa Dixon, Ross Alden.
March 12 – Agreement Study Committee meeting via zoom- Kirk Mercer, Ted Godwin, Tera Domeli, Amy Issel,
Page DeWolfe, Heidi Loveridge, Ashely Jellicoe, Laurie Whyte, Michael Rheault, Pat Shade.
March 23 – Agreement Study Committee meeting via zoom- Kirk Mercer, Ted Godwin, Tera Domeli, Amy Issel,
Page DeWolfe, Heidi Loveridge, Ashely Jellicoe, Laurie Whyte, Michael Rheault, Pat Shade.
March 24 – CUPE 951 general meeting via zoom
March 25 – Solidarity meeting via zoom - PEA, 951, 917, 4163, USW 2009, UVICFA – Kirk Mercer
April 6 - CUPE BC Executive Board via zoom - Kirk Mercer, Pat Shade
April 7 - Executive Meeting via zoom- Kirk Mercer, Ted Godwin, Pat Shade, Bo Love, Laurie Whyte, Michael
Rheault, Amy Issel, Barbara Gordon, Teresa Dixon, Ross Alden.
April 28 – CUPE 951 general meeting via zoom
May 19-21 - CUPE BC’s 57th Annual Convention – Kirk Mercer, Pat Shade, Amy Issel, Page DeWolfe, Michael
Rheault, Laurie Whyte, Ted Godwin
May 26 - CUPE 951 general meeting via zoom
May 30 – June 4 CUPE BC Spring Weeklong School*
June 16-18 – CLC Convention – Kirk Mercer
July 8 CUPE BC Executive Board – via zoom
August 5 CUPE BC Executive Board – via zoom
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United Nations International Days
March 24 –

World Tuberculosis Day

March 24 –

International Day for the Right to the Truth concerning Gross Human Rights Violations and for
the Dignity of Victims

March 25 –

International Day of Remembrance of the Victims of Slavery and the Transatlantic Slave Trade

March 25 –

International Day of Solidarity with the Detained and Missing Staff Members

April 2 –

World Autism Awareness Day

April 2 –

International Delegate’s Day – Delegates bring the United Nations to life:
https://www.un.org/en/observances/delegates-day

April 4 –

International Day for Mine Awareness and Assistance in Mine Action

April 5 –

International Day of Conscience

April 6 –

International Day of Sport for Development and Peace

April 7 –

International Day of Reflection on the 1994 Genocide against the Tutsi in Rwanda

April 7 –

World Health Day

April 8 --

National Anti-Bullying Day

April 10 --

National Hug Your Dog Day

April 11 --

National Pet Day

April 12 –

International Day of Human Space Flight

April 14 –

World Chagas Disease Day – raising awareness of neglected tropical diseases
https://www.who.int/en/news-room/fact-sheets/detail/chagas-disease-(americantrypanosomiasis)

April 21 –

World Creativity and Innovation Day

April 22 --

CUPE 951 became certified in 1965

April 22 –

International girls in Information & Communication Technology (ICT) Day – a day recognized
around the world to support the creation of a global environment that empowers and
encourages girls and young women, as well as boys and young me to consider careers in this
growing field: https://www.itu.int/en/ITU-D/Digital-Inclusion/Women-and-Girls/Girls-in-ICTPortal/Pages/GirlsInICTDay/2021/GICT-2021.aspx

April 22 –

International Mother Earth Day
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April 23 –

World Book and Copyright Day

April 24 --

World Pet Parent Day (last Saturday in April)

April 24-30,
2021 -

World Immunization Week

April 24 –

International Day of Multilateralism and Diplomacy for Peace

April 25 –

World Malaria Day

April 26 –

International Chernobyl Disaster Remembrance Day

April 26 –

World Intellectual Property Day

April 28 –

World Day for Safety and Health at Work

April 30 –

International Jazz Day

For more information about the meaning and significance of each of these days please go to:
https://www.un.org/en/observances/international-days-and-weeks and click on the day in the calendar that you
would like to know more about.

CUPE 951 Resolutions Submitted to CUPE BC Convention 2021
The resolutions were approved by CUPE 951 Executive March 10, 2021
These resolutions were originally submitted by Vancouver Island District Council and Resolutions #3-#7 were
written by Laurie Whyte as Chair of the VIDC Resolutions Committee
Resolution #1 – CUPE BC will:


Work with CUPE National to lobby provincial and federal governments to regulate the level of Royal
Canadian Mounted Police (RCMP) and/or local police forces prescribed in peaceful
demonstrations/blockades/rallies of all people and specifically Indigenous people as they are
disproportionately targeted

Because:





As trade unionists, we would never tolerate this level of force on a picket line during a strike;
It is our democratic right to demonstrate peacefully in public spaces;
Prior, informed consent and consultation is a legislated right of Indigenous people in BC under UNDRIP
regarding land use on unceded territories; and
Forced confrontations only continue the legacy of colonialism we are collectively working to change
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Resolution #2 – CUPE BC Will:


Work with CUPE National to lobby provincial and federal governments to address the Climate Crisis in a
targeted and meaningful way; and
 Work within our own union to encourage locals to find more ways to decrease our environmental
footprint by creating a toolkit of ways to “green your local”
Because:







Students across BC and the world have been hosting school walk outs to bring attention to the Climate
Crisis and are demanding action;
Young students are actively working on and creating solutions for the crisis;
Resource extraction must change and transition to sustainable practices if we hope to leave a livable
planet for future generations and because our province is resource reliant, it could be a world leader for
sustainable transition;
Renewable solutions are available – they just lack political will; and
The current pandemic has provided online tools to allow us to meet without travelling and ways to go
paperless or use recycled paper

Resolution #3 – CUPE BC WILL:


Request CUPE National call on the Federal government to end Canada’s discriminatory blood donation
policies as soon as possible to allow all Canadians the opportunity to partake in the time-honoured
tradition of blood donation, with screening provisions based on science rather than prejudice;
 Participate in the All Blood Is Equal Coalition Campaign to end discriminatory practices by blood services
agencies: https://allbloodisequal.ca/; and
 Encourage CUPE locals in British Columbia to also participate in the All Blood Is Equal Coalition Campaign
to end discriminatory practices by blood services agencies: https://allbloodisequal.ca/
Because:







Denying your identity shouldn’t be a requirement to save someone’s life, yet every year, thousands of
willing blood donors are turned away simply because of their identity;
In Canada, men who have sex with men and trans women cannot donate blood unless they have
been abstinent for three months;
For years now, Canada has faced a critical shortage of donated blood, with our national blood
inventory far below optimal levels;
With the COVID-19 crisis, the need for blood products had never been greater;
Blood transfusions and plasma donations have the potential to save thousands of lives; and
But rather than screening potential donors through a scientific lens and on a case -by-case basis,
Canadian Blood Services and Héma-Quebec continue to use outdated, prejudiced policies which
target two-spirit, gay, bisexual and queer men, Trans women, and men who have sex with men

Resolution #4 – CUPE BC Will:



Lobby the B.C. provincial government for employment equity legislation;
Encourage CUPE locals to:
 Negotiate employment equity language and enforce it;
 Reach out to and include marginalized group members in committees and decision-making
processes to ensure their local is representative of the community they live in;
 Strike an employment equity committee that includes members of marginalized groups;
 Bargain and enforce no discrimination/no harassment language in their collective agreements;
 Mandate human rights training for all local officers and stewards; and
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Ensure their employer complies with applicable human rights legislation and employment equity
programs

BECAUSE:












Many of our workplaces do not reflect the diversity of the communities we live in;
Groups that are traditionally underrepresented include: women, workers of colour, Indigenous workers,
workers with disabilities and LGBTQ+ workers; these workers also tend to be concentrated in lower paid,
insecure, precarious and more hazardous jobs
Employers have a responsibility to ensure that workplaces are inclusive and free from harassment and
discrimination, however inequalities often exist as a result of years of hiring practices that have excluded
certain groups;
Employers may require unnecessary educational qualifications for certain jobs which act as a barrier for
people who have difficulty accessing higher education;
It is important to ensure that our workplaces are open to everyone in our communities, including groups
that have historically been marginalized in the labour market;
The goal of employment equity is to change representation in the workplace to better reflect the
community;
Through employment equity programs, designated group members not only get fair access to jobs, they
also have a work environment that encourages them to stay and advance within their workplaces;
Special measures such as training and career development opportunities for all designated group
members and accommodations for person with disabilities are important; and
These measures do not mean that people would be placed in positions for which they are not qualified,
nor would performance expectations be different – it simply means that barriers would be removed to
give everyone a fair chance at being hired into a good union job.

Resolution #5 – CUPE BC will:
 Urge CUPE locals in British Columbia to bargain gender identity protections in their collective agreements
Because:





All people, regardless of their gender identity must have the right to full and meaningful participation in
the workplace with no impediments to that participation;
There should be no fear of reprisals or consequences because of one’s gender identity;
We must strive to eliminate persistent patterns of inequality associated with discrimination based on any
of the prohibited grounds in the BC Human Rights Code; and
Whereas the BC Human Rights Code prevails over collective agreement language and the Supreme Court
of Canada decision in Parry Sound (District) Social Services Administration Board v OPSEU, Local 324 had
the effect of automatically incorporating human rights legislation into every collective agreement
between unions and employers, it is still a good idea to have the language in our collective agreements in
case any of the BC Human Rights Code sections are repealed by future unfriendly governments

Resolution #6 – CUPE BC WILL:




Lobby the BC provincial government to:
 Treat infertility as a medical condition, like any other requiring a medically necessary
procedure(s);
 Publicly fund families so they are able to afford In Vitro Fertilization (IVF); and
Encourage locals to bargain benefits that include extended health benefits (EHB) that cover the costs for
infertility treatments
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BECAUSE:











The World Health Organization recognizes infertility as a disease, so the BC provincial government needs
to recognize it as a disease as well;
There are medical reasons behind why some women can’t have children, and they need help;
In Vitro Fertilization (IVF) costs between $10,000-$15,000 per cycle, which is financially out of reach for
many couples;
IVF requires more than one cycle in most cases to achieve pregnancy;
The majority of Canadians, including those living in Manitoba, Ontario, Quebec, and New Brunswick have
access to some level of financial assistance for IVF from their respective provincial governments, while
British Columbians are left behind;
One’s financial situation should not be a barrier for women who want to have children and need IVF in
order to do so;
IVF is recognized as a highly successful fertilization treatment by medical professionals;
IVF is a procedure in which eggs are removed from a woman’s body and fertilized in a lab; and
More than half the population of BC believe that IVF treatments should be government funded (survey
conducted by a group advocating for this issue, Greg and Nicole Nouch)

Resolution #7 – CUPE BC will:



Join the Migrant Rights Network – Vaccines for All campaign: https://migrantrights.ca/vaccinesforall/;
Urge CUPE National to call on provincial and federal governments to:
 Ensure full access to the COVID-19 vaccine for all migrants regardless of immigration status;
 Make certain that the vaccine provisions must:
 Be free of charge;
 Not require a health card or health card number;
 Be accessible;
 Not collect any identification, addresses, or information about immigration status, and
develop alternative mechanisms for tracking vaccine doses;
 Health authorities must guarantee that any personal information that is collected will
not be shared with immigration enforcement or police;
 Not be coercive or mandatory;
 Establish a comprehensive multi-lingual public education and outreach strategy, as well as
training for healthcare providers; and
 Ensure that relevant authorities coordinate with, and take leadership from, migrant-led
organizations to ensure migrants can receive the COVID-19 vaccine and testing in a safe,
accessible and dignified manner, no matter where they work or live and without fear of punitive
consequences
Because:







Migrant and undocumented people are at the forefront of the COVID-19 crisis;
They are often working in essential jobs that sustain our communities but they have been excluded from
services and protections;
Some of the highest rates of COVID-19 infections are for migrants in congregate living and working
conditions, like farms, factories, and warehouses, and those who are homeless or incarcerated;
At the same time, many migrants in Canada don’t have a health card or healthcare coverage;
Those who are undocumented are afraid of accessing healthcare in case their personal information is
shared with federal immigration enforcement; and
In some cases employers have already started to threaten migrants with job loss and deportation if they
aren’t vaccinated
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